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Diversity in nursing encompasses a number of dimensions, among them race, ethnicity, gender, 
sexual orientation, religion, and diversity of thought and substantive expertise. The 2004 IOM 
report on diversity in the health care workforce notes that diversity is associated with improved 
access to care for racial and ethnic minority patients, greater patient choice and better 
educational experiences for health professions students. The report recommends that health 
professions education institutions and relevant public and private groups should develop a 
mechanism to inform the public of progress toward and outcomes of diversity efforts. [1] 
Similarly the 2011 IOM report on the future of nursing identified increasing diversity as a key 
priority [2]. As leaders in advancing health policy to promote health for all populations, the 
American Academy of Nursing (AAN) is committed to modeling diversity and inclusivity in all 
aspects of our organization’s performance.  
 
For the Academy, actions that support diversity include those that assure full inclusion of nursing 
leaders that represent multiple dimensions of difference. Inclusivity refers to the active 
engagement of underrepresented individuals within an organization’s membership, leadership, 
policy-setting and decision-making units, and overall profile. To serve the public by advancing 
health policy and practice through the generation, synthesis, and dissemination of nursing 
knowledge requires that the Academy foster diversity in its Fellows by ensuring that: (1) our 
Fellowship and leaders reflect the increasingly diverse society we serve and the broad scope of 
contributions of leaders across nursing; (2) we offer sufficient opportunities for engaging all 
Fellows in the work of the Academy; and (3) our policies and practices are aligned to achieve 
these goals.  All Fellows, expert panels, committees, taskforces are charged with advancing these 
goals by integrating this AAN Diversity and Inclusivity Statement in their functions and 
outcomes and by continuously striving for diversity as part of their work. Critical reflection and 
dialogue on diversity in nursing is needed among all AAN entities and Fellows to facilitate the 
Academy to advance health policy and practice. 
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2008   Updated references 4/12/2010, Statement Revised 2/2012

 
  

[1] In the Nation's Compelling Interest: Ensuring Diversity in the Health-Care Workforce 
(2004). Institute of Medicine Washington D.C. http://www.iom.edu/Reports/2004/In-the-
Nations-Compelling-Interest-Ensuring-Diversity-in-the-Health-Care-Workforce.aspx 

[2] The Future of Nursing: Leading Change, Advancing Health - Report 
http://iom.edu/Reports/2010/The-Future-of-Nursing-Leading-Change-Advancing-Health.aspx 

The Registered Nurse Population: Findings from the 2008 National Sample Survey of  
Registered Nurses (2010) U.S. Department of Health and Human Services  
Health Resources and Services Administration  
http://bhpr.hrsa.gov/healthworkforce/rnsurveys/rnsurveyfinal.pdf 

 



American Academy of Nursing Diversity and Inclusivity Statement 
 

Submitted to Board June 2008, Approved July 2008. Data updated 4 12 2010 S Feetham. Revision 2 2012 

 Taskforce members  

Co-Chairs  Suzanne Feetham PhD, RN, FAAN & Toni Villarruel  PhD, RN, FAAN   
 
Daisy Smith Alford PhD, RN, FAAN, Linda Burnes Bolton, DrPH, RN, FAAN, Faye  
Gary, EdD, RN FAAN; Ramon Lavandero, MA, MSN, RN FAAN; John Lowe PhD,  
RN, FAAN ; Margaret Moss, PHD,JD, RN FAAN Gloria Ramsey  JD, RN, FAAN;   
Gloria R.Smith, PhD,  MPH, RN, FAAN; Pat Thompson EdD, RN, FAAN; Debra  
Toney, PhD, RN, FAAN ; Mary Lou de Leon Siantz, PhD, RN, FAAN; 
E. Michele Richardson, MS, RN, FAAN 
 
Board  Liaison: Joanne Disch, PhD, RN, FAAN 
 
AAN Staff:  Jocelyn Cunic 
 

 
 

 




